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RESOLVED by the Munictpal Council of the Municipality of the County of 
Inverness that the follwwlng By Law Is hereby enacted and that the Clerk 
forward two copies of ft to the Mtntster of Municipal Affafrs for his 
approval: 

PENSION BY LAW 

1. For the purpose of providing a pension plan for full time employees
of the Muntcfpallty of the County of Inverness, the Municipality shall
contract with Standart Ltfe Assurance Company, a body corporate, having
its Head Office at Montreal, Quebec and a Branch Office at Halifax, Nova
Scotia, for a group pension policy.

2/ To qualify for membersltp in the plan an employee must have been 
employed by the Municipality for at least twelve consecutive months. 

3. The Warden and the Municipal Clerk are here\Jy authorized and directed
to execute all such contracts and agreements applicable to the estab11shmen
of such a pension plan.

4. The Municipal Council shall annually provide tn the current estimates
the annual sums required to be paid by the Municipality under the provision
of the plan.

5. Every person who becomes a full time employee of the Municipality after
the enactment of this By Law shall be required as a condf�ion of his or
her employment to authorize the Municipality In writing after such employee
has been employed for not less than twelve consecutive months to deduct
from his or her salary or wa�es such amounts as are applicable to his or
her saleay .scale to be held in trust by the Munlcipaltty and remttted by
the Municipality to Standard Life Assurance Company in accordance wtth
the terms of the agreement with Standard Life Assurance Company.

6. The Pension Plan provided for by this By Law shall be as regards
the Municipal ity 1 s rights and duties thereunder be administered by the
Executive Comnittee subject however to the overriding authority at all
time of Municipal Council.

]. The Municipal Clerk as Secretary to the Executive lommittee shall 
perform the following duties: 

(a) He sha11 keep a list of all employees making contributions under
the plan which list shall set out the name and age of each
employee, the time which he entered the service of the Munfcipallt ,
a eeultative record of his service. the amount of his salary or
wages from time to time, the name, address, age, and relationship
of each beneficiary nominated by him under the plan and his
normal retirement age.

(b) He shalt keep a correct list of all member employees and former
member employees who have terminated their employment or whose
employment has been terminated and the amount of the pension
to which each became or will become entitled to under the plan.

(c) He shall keep such· other statistical and other records relative
to the plan as may be required.

(d) He shall report to the Executive Comnittee and to Munl cipa1 Connet
from tlme to time as may be required such lnfor�atlon as may be
req1,J�st�9 _ _r�Tative to the operation of the plan, and he shall
genera11y under the direction of the Comnlttee or of Council
do all things necessary 1n connectton with the administration

of the Pension Pliln.

THIS IS TO CERTIFY that the foregoing Bylaw 
is a true copy of a By Law duly p�ssed at a 
'tlu 1 V cr.:: 11 ed 'meetf ng of the Muni cl pa 1 Counc i 1 
of the Municipality of the County of tnvernesi 
duly held on the 13th day of March A.O., 1980, 

DEPARTMENT OF MUNICIPAL AFFAliijs 

Recommended ftlr 
approval of the Minister 

.......... :ht.�r.�, .. , ............. "·
O�pcirtme�,tnl Solicit r 

This electronic version of this By-law is provided by the Clerk of the Municipality of the County of Inverness for your convenience and personal 

use on ,, ly. Formatting of this electronic version may differ from the official, printed  version. Where accuracy is critical, please consult the Clerk’s office.
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